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Experimental Medicine Division

Job description and selection criteria 

	Job title
	Clinical Research Nurse - Asthma and COPD

	Division
	Medical Sciences

	Department 
	Respiratory Medicine, Experimental Medicine, Nuffield Department of Clinical Medicine (NDM)

	Location
	John Radcliffe Hospital, Oxford

	Grade and salary
	Grade 6: £29,176 - £34,804 per annum

	Hours
	Full time (Part time will be considered minimum 22.5 hours per week)

	Contract type
	Fixed term for 1 year

	Reporting to


	Professor of Respiratory Medicine

	Vacancy reference
	

	Additional information
	To arrange an informal visit or conversation please contact Helen Jeffers on 07554 436726 or Helen.jeffers@ndm.ox.ac.uk. 



Job description

Overview of the role

This is an exciting opportunity for a motivated and hard-working nurse to join our existing Airways Nurse Team to undertake clinical research studies in asthma and COPD. The appointee will work closely Professors Pavord and Bafadhel and Drs Tim Hinks and Richard Russell, Senior Clinical Research fellows, leading projects held primarily at John Radcliffe Hospital. The appointed nurse will have the opportunity to learn about new techniques to assess symptoms, airway function and airway inflammation and will have the opportunity to perform these assessments in research volunteers. He/she will have additional responsibilities including the coordination of more detailed investigations in patients with unusual patterns of disease and recruitment into research projects. For interested applicants there is an opportunity to develop a specific research area and, if interested, to work towards a higher degree.

Our research in Oxford is focused on three main areas:
1. Management of airway disease in a non-specialist setting. Asthma and COPD differ from many other chronic conditions in that most key management decisions are made in a non-specialist setting such as GP surgeries and A&E departments. Diagnosis relies on recognition of a characteristic pattern of symptoms and abnormalities on lung function testing. Thereafter management decisions are guided by guidelines with no attempt made to individualise management. This approach is flawed for several reasons. First, existing diagnostic tests are not ideal for a non-specialist setting as they are difficult to perform and interpret; second, there is no access to highly sensitive tests suitable to rule out the need for corticosteroid treatment; and third, dissociations between inflammation, airway dysfunction and other control parameters are now well recognised suggesting that a ‘one size fits all’ management approach is doomed to fail. As a result effective treatments are used inefficiently and outcomes are worse than they could be. We will assess a new approach to the diagnosis and management of asthma and COPD where key treatment decisions are informed by objective assessment of airway inflammation and likely corticosteroid responsiveness using tests that are simple to perform and highly suitable for non-specialist settings.

2. Exploration of disease phenotypes. We will study in detail three categories of patients where we believe the pattern of disease suggests a common and treatable mechanism: patients with severe, non-allergic eosinophilic asthma; patients with persistent Haemophillus influenza airway infection; and patients with airway disease associated with eosinophilic inflammation.
3. Assessments of new treatments. We will provide an opportunity for our research patients to participate in industry and investigator led phase 2, 3 and 4 clinical studies. This can be done in partnership with the Oxford Respiratory Clinical Trials Unit.
Responsibilities/duties 

The post holder will be responsible for the day to day management of respiratory research trials. They will be expected take part in all aspects of respiratory care & clinical trials, including spirometry, phlebotomy, ECGs, observations and history taking. They will also need to:

· Have excellent record keeping skills and maintain files and notes accurately. 

· Educate patients re: medication use and completing diaries and train relevant health care workers regarding trial protocols. 

· Liaise with general practice and trial monitors. Attend relevant training which sometimes requires travel.

Research

· Be involved in the co-ordination, preparation and submission of research proposals to the local research ethics committee and the Trust Research and Development Department, as appropriate.
· Contribute to the identification of research strategies, recruit and screen new participants in order to establish their eligibility and safety to enter the study and to register/randomise participants into studies

· Ensure that study specific investigations are undertaken as required by the study protocol and develop new processes as necessary

· To take responsibility for overall trial recruitment, management and co-ordination
· To run database reports, analyse and report on information gathered during the project/trial/study
· Implement and maintain databases of the patient cohort, and coordinate audit and research based on the databases.

· Facilitate the informed consent process (appropriate to age and understanding) and to provide ongoing information, education and support to participants

· To record and report any adverse events and serious adverse events according to trial protocol and local procedures

Managerial

· Adhere to all Trust and locally agreed policies, maintaining patient confidentiality at all times.

· Organise and implement clinical trials and be involved in the preparation of reports for publication.

· Act as a resource, supporting, motivating and teaching staff members with special reference to the relevant clinical trials.

· Actively contribute to the Quality Assurance System and Audit Programmes.

· In conjunction with the Chronic Disease Cohort Theme, manage resources associated with clinical trial work within a budget

· To attend  laboratory meetings, multi-disciplinary meetings, and appropriate clinics, and to act as a resource to the members of the multidisciplinary team

· Support the learning and development of others including students and preceptees

Collaboration

· Demonstrate autonomy, as well as the ability to collaborate within a multidisciplinary healthcare team, in identifying and meeting the needs of patients, their families and staff.

· Function in a collaborative way within the multidisciplinary team to provide expertise in the assessment, planning, implementation and evaluation of clinical research protocols.

· Work closely with the nursing and medical clinical teams caring for the relevant cohorts to agree clinical and research responsibilities

Education

· Assist in the dissemination of protocol information and research results.

· Attend mandatory and statutory training as required.

· Maintain awareness of current advances in treatments, research and nursing practice and use this knowledge to maintain high standards of care for patients.

· Participate in formal and informal teaching programmes, study days and educational programmes as agreed with team 

· Be involved in the development and delivery of education and training programmes both internal and external to the Trust

Professional 

· Always behave in a manner that is professional, positive and polite

· Act in accordance with the NMC Code of Professional Conduct (2002) at all times 

· Act as an appropriate and effective nursing role model at all times

· Be responsible for own professional development in conjunction with the objectives identified at Appraisal and the service

· Adhere to all Trust policies and any relevant national agreements

Selection criteria 

Please ensure you provide a detailed covering letter explaining why you are interested in this position, and how you meet each the below criteria’s, with examples. 
Essential
· Registered Nurse

· Educated to degree level or evidence of equivalent academic experience
· Experience of maintaining well documented training records.

· Able to exercise own initiative when dealing with common issues within own specialist area of competence. 

· Able to prioritise and manage own work. 

· Good IT skills and aptitude essential with a demonstrable ability and desire to utilise standard programmes such as Excel, Word or Access. 

· Able to discuss complex information e.g. about study designs, clinical interventions, research equipment or operation with other professional groups. 

· Able to train groups of other professional staff.

· Good negotiation skills with staff and collaborators. 

· Able to deal with complex and unpredictable situations.

· Valid certificate of training in Good Clinical Practice or willingness to undergo training

· Able to coordinate multiple research projects. 

Desirable

· Experience of the conduct of phase I or II clinical research conducted to ICH GCP standards. 

· Experience of use of Clinical Research IT systems.

· Personal involvement in generation of ethical or regulatory submissions for clinical study protocols.

· Relevant clinical experience in the area of asthma and COPD 

· Spirometry training.

· Phlebotomy & cannulation skills.

· Leadership and management training
· Degree/ Masters level qualification in Respiratory care
· Experience of undertaking staff performance reviews and planned development of staff

· Good knowledge of GCP, the EU Clinical Trials Directive, the working and authority of MHRA, ARSAC, GTAC and the National Research Ethics Service and any other relevant national or international standards and professional guidelines pertaining to clinical research conduct or staff Working at the University of Oxford Working closely with the nursing and medical clinical teams caring for the relevant cohorts to agree clinical and research responsibilities.

Hazard-specific / Safety-critical duties 

This job includes the following hazards or safety-critical activities which will require successful pre-employment health screening through our Occupational Health Service before the successful candidate will be allowed to start work:

· Working with blood, human products and human tissues 

· Work in clinical areas with direct contact with patients 

Additional security pre-employment checks 

This job includes the following duties which will require additional security pre-employment checks:

A satisfactory Disclosure and Barring Service check. 
About the University of Oxford 
Welcome to the University of Oxford. We aim to lead the world in research and education for the benefit of society both in the UK and globally. Oxford’s researchers engage with academic, commercial and cultural partners across the world to stimulate high-quality research and enable innovation through a broad range of social, policy and economic impacts.
We believe our strengths lie both in empowering individuals and teams to address fundamental questions of global significance, while providing all our staff with a welcoming and inclusive workplace that enables everyone to develop and do their best work. Recognising that diversity is our strength, vital for innovation and creativity, we aspire to build a truly diverse community which values and respects every individual’s unique contribution.

While we have long traditions of scholarship, we are also forward-looking, creative and cutting-edge. Oxford is one of Europe's most entrepreneurial universities. Income from external research contracts in 2016/17 exceeded £564m and we rank first in the UK for university spin-outs, with more than 130 companies created to date. We are also recognised as leaders in support for social enterprise.

Join us and you will find a unique, democratic and international community, a great range of staff benefits and access to a vibrant array of cultural activities in the beautiful city of Oxford.  

For more information please visit www.ox.ac.uk/about/organisation  
Medical Sciences

The Medical Sciences Division is an internationally recognized centre of excellence for biomedical and clinical research and teaching, and the largest academic division in the University of Oxford.  It includes 11 clinical departments and 5 non-clinical departments.  World-leading programmes, housed in state-of-the-art facilities, cover the full range of scientific endeavour from the molecule to the population. With our NHS partners we also foster the highest possible standards in patient care.

For more information please visit: www.medsci.ox.ac.uk
All of the Division’s departments are in receipt of Athena SWAN awards that recognise advancement of gender equality: representation, progression and success for all.
Nuffield Department of Clinical Medicine (NDM) …fostering your career in science
The Nuffield Department of Clinical Medicine (NDM) is one of the largest departments of the University of Oxford and is part of the Medical Sciences Division, with responsibility for a significant part of the teaching of clinical students within the Medical School. 

NDM has significant financial turnover and complexity, resulting from its diverse research portfolio, its geographical spread and its close links with NHS funding and strategic teams involved in the development and delivery of increasingly integrated clinical research platforms.  For more information please visit: http://www.ndm.ox.ac.uk/home
The Nuffield Department of Clinical Medicine has been presented with a Departmental Athena SWAN Silver award in recognition of the commitment made to promote gender equality through our organisational and cultural practices and our efforts to improve the working environment for both men and women. For more information please see our Departmental Athena SWAN pages: www.ndm.ox.ac.uk/working-for-ndm/aboutndmatheneswan/ .

Experimental Medicine 

Experimental Medicine is part of the Nuffield Department of Clinical Medicine. We have staff based at the John Radcliffe Hospital, Churchill Hospital, Peter Medawar Building for Pathogen Research  and the Weatherall Institute of Molecular Medicine.
Research within Experimental Medicine spans fundamental basic science to translational and experimental medicine approaches including clinical trials. We seek to understand the pathophysiology of disease and apply this knowledge to develop enhanced diagnostics and treatments for human disease.

Experimental Medicine's thematic research includes immunology, infectious diseases, gastroenterology, palliative care and respiratory medicine. The research is undertaken within different groups and research units and includes clinical trials.

For more information please visit: www.expmedndm.ox.ac.uk/home
Respiratory Medicine Unit

This is a new academic development within the NDM and currently housed in the Target Discovery Institute led by Professor Ian Pavord (www.ndm.ox.ac.uk/principal-investigators/researcher/ian-pavord). The department has a strong interest in the clinical aspects of airway disease and the incorporation of simple biomarkers into the initial assessment of patients in specialist and non-specialist settings. Professor Pavord has pioneered the use of inflammatory markers to phenotype patients and target treatment. He has played a lead role in the development of three promising new treatments for severe airway disease: mepolizumab, bronchial thermoplasty and CRTH2 antagonists. Professor Pavord is supported by Dr Mona Bafadhel, Dr Tim Hinks and Dr Luzheng Xue. 

How to apply

Before submitting an application, you may find it helpful to read the ‘Tips on applying for a job at the University of Oxford’ document, at 

http://www.ox.ac.uk/about_the_university/jobs/research/
http://www.ox.ac.uk/about_the_university/jobs/professionalandmanagement/
If you would like to apply, click on the Apply Now button on the ‘Job Details’ page and follow the on-screen instructions to register as a new user or log-in if you have applied previously. Please provide details of two referees and indicate whether we can contact them now.   
You will also be asked to upload a CV and a supporting statement. The supporting statement must explain how you meet each of the selection criteria for the post using examples of your skills and experience. This may include experience gained in employment, education, or during career breaks (such as time out to care for dependants
Your application will be judged solely on the basis of how you demonstrate that you meet the selection criteria stated in the job description. 

Please upload all documents as PDF files with your name and the document type in the filename.  

All applications must be received by midday on the closing date stated in the online advertisement.
Information for priority candidates
A priority candidate is a University employee who is seeking redeployment because they have been advised that they are at risk of redundancy, or on grounds of ill-health/disability. Priority candidates are issued with a redeployment letter by their employing departments.

If you are a priority candidate, please ensure that you attach your redeployment letter to your application (or email it to the contact address on the advert if the application form used for the vacancy does not allow attachments) 

Should you experience any difficulties using the online application system, please email recruitment.support@admin.ox.ac.uk. Further help and support is available from www.ox.ac.uk/about_the_university/jobs/support/. To return to the online application at any stage, please go to: www.recruit.ox.ac.uk.

Please note that you will be notified of the progress of your application by automatic emails from our e-recruitment system. Please check your spam/junk mail regularly to ensure that you receive all emails. 
Important information for candidates

Pre-employment screening

Please note that the appointment of the successful candidate will be subject to standard pre-employment screening, as applicable to the post. This will include right-to-work, proof of identity and references. We advise all applicants to read the candidate notes on the University’s pre-employment screening procedures, found at:  

www.ox.ac.uk/about/jobs/preemploymentscreening/. 

Data Privacy

Please note that any personal data submitted to the University as part of the job application process will be processed in accordance with the GDPR and related UK data protection legislation. For further information, please see the University’s Privacy Notice for Job Applicants at: www.admin.ox.ac.uk/councilsec/compliance/gdpr/privacynotices/job/. The University’s Policy on Data Protection is available at: www.admin.ox.ac.uk/councilsec/compliance/gdpr/universitypolicyondataprotection/.   

The University’s policy on retirement
The University operates an Employer Justified Retirement Age (EJRA) for all academic posts and some academic-related posts. From 1 October 2017, the University has adopted an EJRA of 30 September before the 69th birthday for all academic and academic-related staff in posts at grade 8 and above. The justification for this is explained at: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/. 

For existing employees, any employment beyond the retirement age is subject to approval through the procedures: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/. 
From 1 October 2017, there is no normal or fixed age at which staff in posts at grades 1–7 have to retire. Staff at these grades may elect to retire in accordance with the rules of the applicable pension scheme, as may be amended from time to time. 

Equality of Opportunity

Entry into employment with the University and progression within employment will be determined only by personal merit and the application of criteria which are related to the duties of each particular post and the relevant salary structure. In all cases, ability to perform the job will be the primary consideration. No applicant or member of staff shall be discriminated against because of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation.
Information Security

Information is critical to The University of Oxford operations and failure to protect information increases the risk of financial and reputational losses. NDM is committed to protecting information, in all its forms, from loss of confidentiality, integrity and availability. Users are required to complete information security awareness training and are responsible for making informed decisions to protect the information that they process. Wilful failure to comply with the policy and baseline will be treated extremely seriously by the University and may result in enforcement action on The Nuffield Department of Clinical Medicine and/or an individual.

For full details please see University Information Security Policy and Implementation Guidance 

Benefits of working at the University
University Club and sports facilities

Membership of the University Club is free for all University staff. The University Club provides social, sporting and hospitality facilities. Staff can also use the University Sports Centre on Iffley Road at discounted rates, including a fitness centre, powerlifting room, and swimming pool.  See www.club.ox.ac.uk and www.sport.ox.ac.uk/oxford-university-sports-facilities.
Information for international staff 

The University offers support and advice to international staff, including a visa loan scheme to cover the costs of UK visa applications for staff and their dependents. 

See www.admin.ox.ac.uk/personnel/permits/reimburse&loanscheme/. 

Information for staff new to Oxford 
If you are relocating to Oxfordshire from overseas or elsewhere in the UK, the University's Welcome Service website includes practical information about settling in the area, including advice on relocation, accommodation and local schools. See www.welcome.ox.ac.uk.

The University of Oxford Newcomers' Club 

The University of Oxford Newcomers' Club is an organisation run by volunteers that aims to assist the partners of new staff to settle into Oxford and to provide them with an opportunity to meet people in the area. See www.newcomers.ox.ac.uk. 
Childcare 

The University has excellent childcare services with five University nurseries, as well as University-supported places at many other private nurseries.
For full details including how to apply and the costs, see www.admin.ox.ac.uk/childcare. 
Family-friendly benefits

The University subscribes to My Family Care service through which staff are eligible to register for emergency back-up childcare and adultcare services, a 'speak to an expert' advice service and a wide range of guides and webinars through a website called the Work+Family space.

See: www.admin.ox.ac.uk/personnel/staffinfo/benefits/family/mfc/.
Disabled staff

We are committed to supporting members of staff with disabilities or long-term health conditions. For further details, including information about how to make contact, in confidence, with the University’s Staff Disability Advisor, see www.admin.ox.ac.uk/eop/disab/staff.
Staff networks
The University has a number of staff networks including the Oxford Research Staff Society, BME staff network, LGBT+ staff network and a disabled staff network. You can find more information at www.admin.ox.ac.uk/eop/inpractice/networks/.

Additional benefits

Staff can enjoy a range of other benefits and discounts, including free entry to the Botanic Gardens and University colleges, and discounts at University museums. 

See www.admin.ox.ac.uk/personnel/staffinfo/benefits. 
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