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Job Description
_________________________________________________________________________

	Job title
	Oxford British Heart Foundation Centre of Research Excellence Intermediate Transition Research Fellowship in cardiovascular research (up to 4 Posts available)

	Division
	Medical Sciences Division or Mathematical, Physical and Life Sciences Division

	Department / Location
	The posts may be based in any Department which is part of the Oxford BHF Centre of Research Excellence (Oxford BHF CRE), within the research group of a current Oxford BHF CRE Principal Investigator:  https://www.cardioscience.ox.ac.uk/bhf-centre-of-research-excellence/departments-centres-and-institutes 

	Grade and salary
	Non-clinical Grade 7: £32,817 - £40,322 p.a
Clinical Grade E64 : £33,885 - £54,309 p.a

	Hours
	Full time 

	Contract type
	Fixed term for 2 years (with possibility for 1 year extension)

	Reporting to
	To be confirmed on appointment, dependent upon BHF CRE Research Theme and research group selected.

	Vacancy reference
	Clinical post reference – 149402
Non-clinical post -149401

	Additional information
	Interviews will be held on 22nd March 2021


	Research topic
	Cardiovascular research

	Principal Investigator / supervisor 
	A list of BHF CRE Research Themes and all Principal Investigators are listed on the Oxford Cardiovascular Science website: https://www.cardioscience.ox.ac.uk/bhf-centre-of-research-excellence

	Project team 
	N/A

	Project web site 
	https://www.cardioscience.ox.ac.uk/bhf-centre-of-research-excellence

	Funding partner 
	The funds supporting this research project are provided by the Oxford British Heart Foundation Centre of Research Excellence


The role 
The aim of the Oxford BHF Centre of Research Excellence (Oxford BHF CRE) Transition Fellowship programme is to support and develop outstanding postdoctoral researchers, to enable them to successfully apply for external funding opportunities and to foster and develop future leaders in cardiovascular research. Each research group across the Oxford BHF CRE focuses on different aspects of cardiovascular science. Together they cover the translational research spectrum from basic research through to clinical and population health research. Intermediate Transition Research Fellowships are available for high-quality individuals in any of our four multi-disciplinary research Themes of Big Data, Human Genetics, Target Discovery and Development & Regeneration. 
The expectation is that by the end of their Transition Fellowship award holders will secure a competitive peer-reviewed 3 – 5 year fellowship from the BHF or other external funding agency. We look for individuals who have emerging independence in a field that will add value to the Oxford cardiovascular research programme, and will use these awards to build a cadre of externally-funded and highly competitive young group leaders.  

Successful applicants will have a strong record of research and its communication in a relevant subject. The post holders will also need to be able to work independently as well as in active collaboration with multi-disciplinary partners.

Funding for Transition Fellowships are awarded for a two year duration, with possible renewal for a third year, and will cover the award holder’s salary along with appropriate consumables & travel costs for conference attendance/collaboration placements. Support for a research assistant may be requested where relevant and fully justified.
Applications for Transition Fellowships are invited in any of our four research Themes, from either basic scientists or clinicians. 

Further information about all the Oxford BHF CRE Themes and lead researchers can be found here
Key responsibilities 

Research. The key responsibility is to undertake cutting-edge research to address questions within the remit of the Oxford BHF CRE. The post holder will be expected to play a significant role in the implementation of the current research agenda, and to have the creativity and initiative to develop new ideas and provide the intellectual energy and independent thinking necessary to deliver the research. The applicant will plan, manage and conduct a programme of cardiac research and associated activities in liaison with an Oxford BHF CRE lead investigator, and other colleagues in the research group as appropriate, to ensure integration with the Oxford BHF CRE research Themes.

Communication and translation. To communicate complex research ideas and results using high-level skills and a range of media, including writing scientific papers and presenting research results at internal, national and international meetings.

Strategy and funding. To identify opportunities and write applications for external funding. The post holder is expected to submit one or more applications to an external sponsor for an independent intermediate research fellowship within two years from the appointment.

Selection criteria 
Essential 

.

· PhD/DPhil completed in a relevant specialist subject area.
· Basic scientists (Grade 7 post) will typically have a number of years of successful postdoctoral work and first-author high-impact research papers.
· Clinician scientists (Grade E64 post) will have completed a PhD and typically will be a specialist trainee (with NTN). They are expected to have published first-author high-impact research papers.  Discussion with an Oxford BHF CRE sponsor/PI is strongly advised regarding expected date of CCT prior to application. This is to ensure candidates will be eligible for external fellowships at Intermediate level after a 2 year BHF CRE Transition Fellowship
· A strong CV, having published in high impact journals and presented at international meetings.

· An enthusiastic interest in cardiovascular research.
· Postdoctoral research experience of research in an area relevant to the Oxford BHF CRE Research Themes.

· The ability to plan and manage your own academic research and associated activities.

· Ability to contribute ideas for new research projects and research income generation.

· Ability to work with meticulous attention to detail.

· Evidence of excellent interpersonal skills and leadership, with the ability to communicate research ideas and results in a clear and logical way and the ability to confidently and effectively interact with colleagues and the broader research community.

· Outstanding communication and presentation skills.

· A conscientious and enthusiastic working approach.
· Excellent planning, organisational and problem solving skills.

· Willingness to undertake management and administrative duties.

.

Desirable

· A track record of securing research funding
· Experience of working on multidisciplinary projects/teams and the synthesis of different types of evidence.

· Experience of setting up and running studies and/or trials

· Experience of research translation and/or knowledge exchange with clinicians and policy makers.
· Has developed new approaches, methods or techniques that have added value to scientific research.

Hazard-specific / Safety-critical duties 
This job includes hazards or safety-critical activities.  If you are offered the post, you will be asked to complete a health questionnaire which will be assessed by our Occupational Health Service (OHS), and the offer of employment will be subject a successful outcome of this assessment. 

The hazards or safety-critical duties involved may include the following:

· Working at heights

· Night working (11pm-6am)

· Lone Working

· Work in hot or cold environments

· Driving on University business

· Working with Ionising Radiation

· Regular manual handling

· Open food handling

· Working with category 3b or 4 lasers (laser safety class)

· Working with infectious pathogens (hazard group 2/3) - Hazard Group 3 pathogens
· Working with blood, human products and human tissues

· Work in clinical areas with direct contact with patients (NOT administrative roles)

· Work with allergens, Eg laboratory animals, pollen, dust, fish or insects etc.

· Work with any substance which has any of the following pictograms on their MSDS: [image: image1.png]
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· Travel outside of Europe or North America on University Business

Additional security pre-employment checks 

This job includes duties which will require the following security pre-employment checks: 

· A satisfactory Disclosure Scotland check

· University security screening

About the Oxford British Heart Foundation Centre of Research Excellence (Oxford BHF CRE)

The focus of the Oxford BHF CRE covers the entire cardiovascular research spectrum, from discovery science through to clinical and population health research.

The Centre has four core Research Themes and includes over 70 individual Principal Investigators and their research groups across the University.  The four selected focal areas for the BHF CRE are Big Data, Human Genetics, Target Discovery and Development & Regeneration which are categorised by scientific approach rather than disease entity, and are designed to facilitate cross-fertilisation.

Aims & ambitions of the Oxford BHF Centre of Research Excellence

· Build a truly collaborative cardiovascular community in Oxford, where epidemiologists, basic scientists, clinicians, mathematicians and chemists share ideas and expertise to drive forward important new research

· Use the BHF CRE funding to engineer solutions across the spectrum of cardiovascular science (population, clinical, molecular) to enable teams of investigators to address their research questions by employing multidisciplinary approaches

· Empower researchers to work across disease areas to ensure insights and reagents arising from research into one disease can be harnessed to inform and maximise impact in cardiovascular research

· Support capacity development and skills acquisition to develop the future leaders in cardiovascular research

· Develop and strengthen collaborations with academic colleagues and industry partners around the globe

· Engage a wider audience with our research  programme and  developments

· To become the leading UK centre for cardiovascular research and amongst the leading cardiovascular centres worldwide

https://www.cardioscience.ox.ac.uk/bhf-centre-of-research-excellence
About the University of Oxford 
Welcome to the University of Oxford. We aim to lead the world in research and education for the benefit of society both in the UK and globally. Oxford’s researchers engage with academic, commercial and cultural partners across the world to stimulate high-quality research and enable innovation through a broad range of social, policy and economic impacts.

We believe our strengths lie both in empowering individuals and teams to address fundamental questions of global significance, while providing all our staff with a welcoming and inclusive workplace that enables everyone to develop and do their best work. Recognising that diversity is our strength, vital for innovation and creativity, we aspire to build a truly diverse community which values and respects every individual’s unique contribution.

While we have long traditions of scholarship, we are also forward-looking, creative and cutting-edge. Oxford is one of Europe's most entrepreneurial universities. Income from external research contracts in 2015/16 exceeded £537.4m and we rank first in the UK for university spin-outs, with more than 130 companies created to date. We are also recognised as leaders in support for social enterprise.

Join us and you will find a unique, democratic and international community, a great range of staff benefits and access to a vibrant array of cultural activities in the beautiful city of Oxford.  

For more information please visit www.ox.ac.uk/about/organisation  
The Medical Sciences Division 

The Medical Sciences Division is an internationally recognized centre of excellence for biomedical and clinical research and teaching. We are the largest academic division in the University of Oxford.

World-leading programmes, housed in state-of-the-art facilities, cover the full range of scientific endeavour from the molecule to the population. With our NHS partners we also foster the highest possible standards in patient care.

For more information please visit: http://www.medsci.ox.ac.uk
Mathematical, Physical and Life Sciences Division (MPLS)

The academic administration of the University is conducted through four divisions (Humanities, Social Sciences, Mathematical, Physical and Life Sciences, and Medical Sciences). 

The Mathematical, Physical and Life Sciences Division consists of ten constituent departments: the Department of Chemistry, the Department of Computer Science, the Department of Earth Sciences, the Department of Engineering Science, the Department of Materials, Mathematical Institute, the Department of Physics, Department of Plant Sciences, Department of Zoology and the Department of Statistics. 

The division provides a framework for interdisciplinary teaching and research. There are also links with the Medical Sciences Division. 

For more information please visit: http://www.mpls.ox.ac.uk/
Informal Enquiries

Prospective candidates are encouraged to make informal enquiries regarding the fellowships, and enquires may be directed by email to Professor Hugh Watkins (hugh.watkins@rdm.ox.ac.uk) or Philippa Major, Research Facilitator for the Oxford BHF CRE (philippa.major@cardiov.ox.ac.uk). 
How to apply

Before submitting an application, you may find it helpful to read the ‘Tips on applying for a job at the University of Oxford’ document, at www.ox.ac.uk/about/jobs/supportandtechnical/.

If you would like to apply, click on the Apply Now button on the ‘Job Details’ page and follow the on-screen instructions to register as a new user or log-in if you have applied previously. 
Please provide details of two academic referees and indicate whether we can contact them before interview?  

Please upload the following documents, each as a separate .pdf


· A statement of career intentions and how you meet the selection criteria for the post using examples of your skills and experience. This may include experience gained in employment, education, or during career breaks (such as time out to care for dependants). (maximum 2 pages)

· CV including publication list (maximum 4 pages)

· Main application: a research plan outlining an overview of proposed research, an explanation of how the research will enhance cardiovascular research in Oxford, a summary budget and a brief justification for the requested budget (maximum 4 pages including reference-list relevant to the proposed research project).  The research project should be developed in liaison with an Oxford BHF CRE Principal Investigator.
· A letter of support from a sponsor who is a Principal Investigator of the Oxford BHF CRE, including confirmation that they have approved research space to host the applicant. Additional letters from research collaborators may be included if directly relevant to your transition fellowship application eg confirmation of willingness to host a period of you working/training in their research group.
Oxford BHF CRE Theme summaries web page.

Oxford BHF CRE Principal Investigators list web page.

Please note that final details of a fellowship award budget will be negotiated once an offer has been made. 

Your application will be judged solely on the basis of how you demonstrate that you meet the selection criteria stated in the job description. 

Please upload all documents as PDF files with your name and the document type in the filename.  

All applications must be received by midday on Monday 1st March 2021 
Interviews will be held in mid-late March 2021
Information for priority candidates

A priority candidate is a University employee who is seeking redeployment because they have been advised that they are at risk of redundancy, or on grounds of ill-health/disability. Priority candidates are issued with a redeployment letter by their employing departments.
If you are a priority candidate, please ensure that you attach your redeployment letter to your application (or email it to the contact address on the advert if the application form used for the vacancy does not allow attachments) 

Should you experience any difficulties using the online application system, please email recruitment.support@admin.ox.ac.uk. Further help and support is available from www.ox.ac.uk/about_the_university/jobs/support/. To return to the online application at any stage, please go to: www.recruit.ox.ac.uk.
Please note that you will be notified of the progress of your application by automatic emails from our e-recruitment system. Please check your spam/junk mail regularly to ensure that you receive all emails. 

Important information for candidates

Pre-employment screening

Please note that the appointment of the successful candidate will be subject to standard pre-employment screening, as applicable to the post. This will include right-to-work, proof of identity and references. We advise all applicants to read the candidate notes on the University’s pre-employment screening procedures, found at:  

www.ox.ac.uk/about/jobs/preemploymentscreening/. 

The University’s policy on retirement
The University operates an Employer Justified Retirement Age (EJRA) for all academic posts and some academic-related posts. From 1 October 2017, the University has adopted an EJRA of 30 September before the 69th birthday for all academic and academic-related staff in posts at grade 8 and above. The justification for this is explained at: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/. 
For existing employees, any employment beyond the retirement age is subject to approval through the procedures: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/. 
From 1 October 2017, there is no normal or fixed age at which staff in posts at grades 1–7 have to retire. Staff at these grades may elect to retire in accordance with the rules of the applicable pension scheme, as may be amended from time to time. 
Equality of Opportunity

Entry into employment with the University and progression within employment will be determined only by personal merit and the application of criteria which are related to the duties of each particular post and the relevant salary structure. In all cases, ability to perform the job will be the primary consideration. No applicant or member of staff shall be discriminated against because of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation.

Benefits of working at the University
University Club and sports facilities

The University Club provides social, sporting and hospitality facilities. It incorporates a bar, café and sporting facilities, including a gym. Staff can also use the University Sports Centre on Iffley Road at discounted rates, including a fitness centre, powerlifting room, and swimming pool. 

See: www.club.ox.ac.uk and www.sport.ox.ac.uk/oxford-university-sports-facilities.
Information for international staff (or those relocating from another part of the UK)

If you are relocating to Oxfordshire from overseas, or elsewhere in the UK, the University's International Staff website includes practical information related to moving to and settling in Oxford such as advice on immigration, relocation, accommodation, or registering with a doctor. 

See: www.internationalstaffwelcome.admin.ox.ac.uk/ 
The University of Oxford Newcomers' Club 

The University of Oxford Newcomers' Club is an organisation run by volunteers that aims to assist the partners of new staff to settle into Oxford and to provide them with an opportunity to meet people in the area. See www.newcomers.ox.ac.uk/  

Childcare 

The University has excellent childcare services with five University nurseries, as well as University-supported places at many other private nurseries.

For full details including how to apply and the costs, see www.admin.ox.ac.uk/childcare. 

Family-friendly benefits

The University subscribes to My Family Care (www.admin.ox.ac.uk/personnel/staffinfo/benefits/family/mfc/) and staff are eligible to register for emergency back-up childcare and adultcare services, a 'speak to an expert' phone line and a wide range of guides and webinars through a website called the Work + Family space.

Disabled staff

We are committed to supporting members of staff with disabilities or long-term health conditions. Please visit www.admin.ox.ac.uk/eop/disab/staff for further details including information about how to make contact, in confidence, with the University’s Staff Disability Advisor. 

Staff networks

The University has a number of staff networks including the Oxford Research Staff Society, BME staff network, LGBT+ staff network and a disabled staff network.  You can find more information at www.admin.ox.ac.uk/eop/inpractice/networks/  

Other benefits

Staff can enjoy a range of other benefits such as free visitor access to the University’s colleges and the Botanic Gardens as well as a range of discounts. 

See www.admin.ox.ac.uk/personnel/staffinfo/benefits 
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